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University of Minnesota

Summary

The University of Minnesota'goal to become one of the top three public research universities in the world requires evidence that
objectively measures its status related to other top research universities. Embraciogjtare of evidencehroughout the University
system requires the application of tangible evidence using quantitative measures to assess its movement toward this goal.

As noted in the 2007 reporflransforming the U for the 21st Centurthe University of Minnesota looked systeswide at metrics and
measures that would be manageable; accurately reflect strengths and challenges; and internally help monitor effectiveness and
efficiencies in academic, administrative and service units and newly created strategic initiatives. Identifying and alipe@gngful
metrics across all levels of the University is a challenging assignment; its success, however, is critical in evaluatingénsity of
Minnesota's move to become a tothree public research university.

The ten research universities below reflect the University of Minnesdtain Cities Comparison Group*. These research univezsiti
reflect the top tiers of public research universities in thep American Research Univers{B0052007) reports and reflect universities
with similar mission and scope as the University of Minnesota. The University has been ranked consistently in the 2ndtlier of
report.

This analysis provides a detailed snapshot of the University relative to the average of the Comparison Group for each méasure
general, the overall status across the University of the 20 measures indicates that the University of Minnesota is makgrggsrby
maintaining its position relative to the Comparison Group on most of the measures, while gaining ground on several others.

University of Minnesotag Twin Cities
Comparison Group*

Ohio State University Colunbus
Pennsylvania State UniversityJniversity Park
University of Californig Berleley
University of Californig Los Angeles
University of Fldda - Gainesville
University of lllinoig UrbanaChampaign
University of Michigaig Ann Arbor
University of Texas Austin
University of Washingtog Sedtle
University of Wisconsig Madison

* From the May 2006 Metrics and Measurements Task Force Report




University of Minnesota
Summary

In general, the University of Minnesota is making progress toward its goal.
Summarized below is the status of the University on each of the measures.
Goal 1. Exceptional StudentBecruit, educate, challenge, and graduate outstanding students who become highly motivated lifelong learners, leaders, and global citizens

Student Quality: High School Rank, Average SAT Score, and Average ACT Composite Score
The University of Minnesota-Twin Cities has been aggressively working to increase the quality of its entering freshmen through strategic planning efforts. The Unive
consistent enrolled an increasing number of first-time entering freshmen with higadr Composite Scorasd SAT Scoreeported since 2002 andigh School Ranktatus
since 2004. The quality of University undergraduate students is increasing, but the University still falls behind institutions within the Comparison Group on these me:
Student Quality.

Student Diversity: Students of Color and Gender
The University of Minnesota continues to admit a greater percentage of female students across all student levels compared to its Comparison Group. The Universit)
has remained below its Comparison Group for enrolling a racially and ethnically diverse freshmen class since 2003. Over the next 10-15 years, there will be a predit
in the number of racially and ethnically diverse high school graduates in Minnesota. As a result, the University of Minnesota undesgrddoate colorprofile may change
to be in greater alignment with the Comparison Group.

Affordability: College Affordability
Not available at this time.

Student Outcomes: Retention Rates, Graduation Rates, Time to Degree, and Degrees Conferred
The University of Minnesota is strategically working to enhance Student Outcomes across all student levels. In particular, the University has been monitoring and de
educational, programmatic and service initiatives to support undergraduate student retention and timely graduation. Specifically, the University of Minnesota-Twin C
retaining more undergraduate students into their 2nd and 3rd year than ten years ago, but remains below the Comparison Group on both of these measures. Under
graduation rates have steadily increased as reported but remain below those of the Comparison Group. The University continues to award more than the average n
degrees at the Masters, Doctorate and Professional student levels than the average the Comparison Group but remains behind in the number of undergraduate dec
awarded.

International Involvement: Study Abroad and International Studel
In a strategic effort to advance international activities at the University of Minnesota, initiatives are underway to focus international efforts, inspire research, and gen
positive energy at the University and abroad. The University has increaskddtg Aboardparticipation since 2001-2002. The Comparison Group has been also steadily
increasing itsStudy Abroadparticipation in rates between 2002 and 2007. Despite the Comparison Group advancing past the University in 2002-2003 only, the Unive
outperformed the Comparison Group on the number of students participati®judy Abroad In contrast, the Comparison Group has reported more enrdfiegtnational
Studentsthan the University between 2001 and 2007. The University experienced a dedhterivational Studentdbetween 2001 and 2006 but has begun to recover sinci
2007.

Student Public Engagement: Undergraduate Student Public Engagement
Not available at this time.

Student Satisfaction: Undergraduate and Graduate Student Satisfaction
More than 79% of University of Minnesota-Twin Cities students are moderately to very satisfied with their educational experiences. New Freshmen students reporte
satisfaction levels (moderately to very satisfied at 82.3%) than all undergraduate students (moderately to very satisfied at 79.1%). Graduate and professional studer
the highest levels of satisfaction (moderately to very satisfied at 83.5%).
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Summary

Goal 2: Exceptional Faculty and Stafécruit, mentor, reward, and retain world-class faculty and staff who are innovative, energetic, and dedicated to the highest standards of excellen

Faculty Honors and Awards: National Academy Members and Faculty Awards

The University of Minnesota has remained relatively stable in the number of faculty with membershipNattbeal Academylt has fewerFaculty Awardwinners in 2006
compared to 2000, but increased its number of awardees since 2002. Likewise, the Comparison Group progressively increased itiNatiorsrAifademy Memberships
(an increase of 10 memberships), while feculty Awardgemained constant between 2000 and 2006. In recent years, many University of Minnesota faculty have beel
elected into the American Academy of Arts and Sciences, Institute of Medicine, National Academy of Engineering, and National Academy of Sciences, while other 1
awarded the Nobel Prize, Wolf Prize, and Guggenheim Fellowship, and National Medal of Science. Not all of these memberships or awards are included in the defir
The University's strategic efforts to support faculty applications into national academies and for international and national awards may result in more faculty elected
national academies and to receive these awards in future years.

Post-Doctoral Appointees: Post-Doctoral Appointments

The University of Minnesota's numberBbst-Doctorate Appointments Science and Engineering continued to outperform the Comparison Group in 2006 as in previou
Its growth in this measure has been generally parallel with the Comparison Group despite experiencing sporadic jumps followed by small declines.

Faculty and Staff Diversity: Faculty and Staff of Color and Gender
The University of Minnesota has generally increased its faculty and staff diversity over the past 4 years. In addition, the diversity of Administrative, Professional and
Service/Bargaining Unit employment categories has steadily increased since 2004.

Faculty Salary and Compensation: Salary and Compensation
@ Relative to the average faculty salaries of the Comparison Group, faculty salaries at the Twin Cities campus have remained ur
@ Average faculty compensation at the Twin Cities Campus ranks favorably with the Comparison Group.

Faculty Satisfaction: Faculty Satisfaction
Not available at this time.

Staff Satisfaction: Staff Satisfaction
Not available at this time.

Goal 3: Exceptional Innovationnspire exploration of new ideas and breakthrough discoveries that address the critical problems and needs of the University, state, nation, and world

Research Expenditures: Total Research Expenditures and Total Federal Research Expenditures
The University has increased Ttetal Research Expenditurasnually since 1999. Because the University of Minnesota's growth rate has remained nearly equal to the
Comparison Group, the University has thus far failed to gain ground since 2001. The University's performance on the nfestalFeedéral Research Expendituiesimilar
to Total Research Expendituremce it is a subset dfotal Research Expenditutdsis not surprising that, like the earlier measure, the University has increaskatdtisFederal
Research Expendituremnually since 1999 except for a slight dip in 2003. Though steady growth is evident, the Comparison Group surpassed the University in 2003
noticeably increased ifSotal Federal Research Expenditufesthe past 3 years.
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Summary

Intellectual Property Commercialization: New, Start-ups and Active Agreements

The 2006-2007 data illustrate an increase in gross revenues from the previous years (5 year growth at 142.4% and 1 year growth at 12.5%), which shows the Unive
approach geared toward greater technology commercialization investments. Since the University's applications process for licenses became more rigorous and new
services were made available in 2006, the following has occurred: (a) the nunidewdficensebtave declined from a high of 101 in 2003-2004 to 77 in 2006-2007; (b) tr
number ofStart-upshave remained remain fairly constant; and (c) and the numbé&iotél Active Agreementhave grown by 41.3% since 2001-2002.

Library Quality: Library Expenditures Index
Other than a spike in 2005, the University of Minnesota investment in its Libraries has fluctuated minimally between years 2003-2006. The Comparison Group expe
decline inTotal Library Expenditures, Total Material Expenditusegj Total Number of Professionals plus Support Stetiveen 2003-2005 and recovered to previous year
levels in 2006, which was an opposing trend to the University's investment in its Libraries.

Goal 4: Exceptional OrganizatioBe responsible stewards of resources, focused on service, driven by performance, and known as the best among our peers

Financial Strength: Financial Resources, Endowment, and Annual Giving

After 2001, public universities, including the University of Minnesota, collectively experienced declinesEmttoeiment Assetst the rate of roughly 10% each year. 2004
marked the end of the decline with the University and the Comparison Group institutions returning to historic endowment levels at roughly the same pace. In 2006, t
Comparison Group increased Esdowment Assetas a result of the University of Texas-Austin redefining its PUF money into their endowment. The Unikersity!Giving
performance demonstrates slow, albeit steady growth, which has helped the University maintain its lead over the Comparison Group since 2000.

Facilities Condition: Facilities Condition
The Facilities Condition Needs Index shows the University of Minnesota-Twin Cities tracking the 10 Year Needs/Replacement of its facilities since 2002. Though the
campus has the greatest needs as compared to the coordinate campuses, all University campus facilities have a higher 10 Year Needs/Replacement of its facilities
national average (ISES). The University continues to develop strategies to address facilities needs, such as engage departments to use Facilities Condition Assess
information to support capital and program needs, use FCA data to transform the Department of Facilities Management into a more strategic organization, and targe
resources to mitigate risks and support academic priorities.

Citizen Satisfaction: Citizen Satisfaction
The University of Minneota continues to strive for highest levels of overall satisfaction and favorability levels. However, there continues to bimteifesity af both
satisfaction and favorability levels as reported by Minnesota citizens surveyed since 2005. In 2007, 56% of Minnesota citizens reported positive feelings toward the
Minnesota, with an increased support toward the University's strategic objectives. Minnesota citizens reported that the media's emphasis tends to be limited and foc
athletics, which has been a concern since 2005. Financial management remains an important issue for Minnesota citizens in 2007, with unfavorable feelings driven
perceptions of wasteful spending and tuition increases (though most believe that the University is similar in its management capabilities to other organizations of its
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Exceptional Students

SUMMARY OF EXCEPTIONAL STUDENT MEASURES

Recruit, educate, challenge, and graduate outstanding students who become highly motivated lifelong learners, leaders, and global citize

The University of Minnesota is making progress by maintaining its position relati

to the Comparison Group on most of the Exceptional Student measures.

Student Quality: High School Rank, Average SAT Score, and Average ACT Composite Score

The University of Minnesota-Twin Cities has been aggressively working to increase the quality of its entering freshmen through strategic planning efforts. The University has consistent enrolled an increasing numbe!
entering freshmen with highehACT Composite ScorardSAT Scoregeported since 2002 andigh School Ranktatus since 2004. The quality of University undergraduate students is increasing, but the University still falls |
institutions within the Comparison Group on these measures of Student Quality.

Student Diversity: Students of Color and Gender
The University of Minnesota continues to admit more female students across all student levels compared to its Comparison Group. The University, however, remains below its Comparison Group for enrolling a racie
diverse freshmen class since 2003. As Minnesota demographics are predicted to have an increase the number racially and ethnically high school graduates within the next ten to fifteen years, the University of Minni
undergraduate students of color profile may change to be in greater alignment with the Comparison Group.

Affordability: College Affordability

Student Outcomes: Retention Rates, Graduation Rates, Time to Degree, and Degrees Conferred

The University of Minnesota is strategically working to enhance Student Outcomes across all student levels. In particular, the University has been monitoring and developing educational, programmatic and service il
support undergraduate studemetention and timelygraduation. Specifically, the University of Minnesota-Twin Cities is retaining more undergraduate students into their 2nd and 3rd year than ten years ago, but remain:
Comparison Group on both of these measures. Undergradyi@euation rateshave steadily increased as reported but remain below those of the Comparison Group. The University continues to award more than the av
number of degreest the Masters, Doctorate and Professional student levels than the average the Comparison Group but remains behind in the number of undeegraésaiearded

International Involvement: Study Abroad and International Students

In a strategic effort to advance international activities at the University of Minnesota, initiatives are underway to focus international efforts, inspire research, and generate positive energy at the University and abroad.
has increased its Study Aboard participation since 2001-2002. The Comparison Group has been also steadily in@ealinpiteadparticipation in rates between 2002 and 2007. Despite the Comparison Group advancing
the University in 2002-2003 only, the University has outperformed the Comparison Group on the number of students particiatohgAtoroad In contrast, the Comparison Group has reported more enrdfitgtnational
Studentsthan the University between 2001 and 2007. The University experienced a dedlierirational Studentdbetween 2001 and 2006 but has begun to recover since 2007.

Student Public Engagement: Undergraduate Student Public Engagement

Student Satisfaction: Undergraduate and Graduate Student Satisfaction

More than 79% of University of Minnesota-Twin Cities students are moderately to very satisfied with their educational experiences. New Freshmen students reported greater satisfaction levels (moderately to very se
than all undergraduate students (moderately to very satisfied at 79.1%). Graduate and professional students reported the highest levels of satisfaction (moderately to very satisfied at 83.5%).
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Exceptional Students
Student Quality

Measure: Top 10% of High Scholl Rank for new, entering freshmen
Measure: Average ACT Composite Score for new, entering freshmen
Measure: Average SAT Score for new, entering freshmen

SUMMARY

The University of Minnesota-Twin Cities has been aggressively working to increase the quality of its entering freshmen through strategic planning efforts. The University has consistent enrolle
number of first-time entering freshmen with high&CT Composite Scorasd SAT Scorereported since 2002 andigh School Rang&tatus since 2004. The quality of University undergraduate student
increasing, but the University still falls behind institutions within the Comparison Group on these measures of Student Quality.

ABOUT THE DATA
High School RankFirst time entering freshmen in the top 10-percentile ranking of a student within his/her high school class.
ACT CompositeACT, previously known as the American College Testing program, measures educational development and readiness to pursue college-level coursework in English, mathen
science, and social studies. Student performance does not reflect innate ability and is influenced by a student's educational preparedness.
SAT ScorePreviously known as the Scholastic Aptitude Test, this is an examination administered by the Educational Testing Service (ETS) and used to predict the facility with which an indi
progress in learning college-level academic subjects. SAT institutional ranks based on the sum of the midpoints of the inter-quartile ranges of the verbal and math sections of the SAT.

SOURCE

High School Rank data are collected from Common Data Sets.

SAT and ACT data were drawn primarily from the National Center for Education Statistics: Integrated Postsecondary Education Data System (IPEDS) Peer Analysis System using the institi
characteristics survey as the data source. Additional SAT information were collected from the Common Data Set to supplement IPEDS information.

University of Minnesota Twin Cites Campus: 2003 Percentage all Degree-Seeking University of Minnesota Twin Cites Campus: 2007 Percentage all Degree-Seeking
Time, First-Year Freshmen Students Range of High School Rank Time, First-Year Freshmen Students Range of High School Rank
Percentin the top tenth of high school graduating class 33% Percent in the top tenth of high school graduating class 44%
Percent in top quarter of high school graduating class 71% Percent in top quarter of high school graduating class 84%
Percent in top half of high school graduating class 94% Percent in top half of high school graduating class 98%
Percent in bottom half of high school graduating class 6% Percent in bottom half of high school graduating class 2%
Percent in the bottom quarter of high school graduating cl. 1% Percent in the bottom quarter of high school graduating cl 0%

University of Minnesota Twin Cities Comparison Group
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Exceptional Students
Student Quality

Percentage of Degre&eeking, FirsTime Freshmen at the First Time, FUHTime Freshmen ACT Composite Score (200
Top Tenth of Graduating High School Class (22037): 2007): University of Minnesota and the Comparison Grouy.
University of Minnesota and the Comparison Group 28.0
73% 1 1 - -
7% 68% 70% 70% 260
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First Time, FUHTime Freshmen SAT Scores (22007):
University of Minnesota and the Comparison Group
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Exceptional Students
Student Diversity

Measure: Students of Color
Measure: Student Gender

SUMMARY

The University of Minnesota continues to admit more female students across all student levels compared to its Comparison Group. The University, however, remains below its Comparison Gi
enrolling a racially and ethnically diverse freshmen class since 2003. As Minnesota demographics are predicted to have an increase the number racially and ethnically high school graduates
ten to fifteen years, the University of Minnesota undergradustiedents of colomprofile may change to be in greater alignment with the Comparison Group.

ABOUT THE DATA
Students of ColorPrimary ethnic background as voluntarily self-reported by the student as African American, American Indian, Asian/Pacific Islander, and Chicano/Hispanic. Those student
ethnicity are excluded.

Ethnicity. Primary ethnic background as voluntarily self-reported by the student. Those students not providing ethnicity are excluded.
Gender. Voluntarily self-reported by the student. Those students not providing gender are excluded.

SOURCE

National Center for Education Statistics: Integrated Postsecondary Education Data System (IPEDS) Peer Analysis System using the institutional characteristics survey as the data source. £
diversity information were collected from the Common Data Set to supplement IPEDS information.

University of Minnesota Twin Cities Student Level Headcount (2003-2007)

TERM | Undergraduate Graduate Professional Non-degree | Grand Total

2003 28,747 12,796 2,758 5,173 49,474

2004 28,740 13,841 2,832 5,541 50,954

2005 28,957 14,107 3,445 4,666 51,175

2006 28,645 13,929 3,628 4,200 50,402

2007 28,703 14,167 3,616 4,397 50,883

University of Minnesota Twin Cites Campus University of Minnesota Twin Cites Campus
Percentage of Student of Color by Level (2003-20! Percentage Female Students by Level (2003-200

TERM |Undergraduate Graduate  Professional Non-degree Grand Total TERM [Undergraduate Graduate Professional Non-degree Grand Total
2003 15.9% 8.5% 12.4% 13.1% 13.5% 2003 52.1% 51.4% 53.4% 49.2% 51.7%
2004 16.4% 9.2% 13.1% 12.6% 13.8% 2004 52.4% 51.0% 54.3% 48.8% 51.7%
2005 16.8% 9.7% 15.2% 13.1% 14.4% 2005 52.6% 50.8% 54.0% 49.7% 51.9%
2006 17.3% 10.1% 15.7% 13.2% 14.9% 2006 52.8% 51.2% 53.3% 51.2% 52.3%
2007 17.6% 10.4% 15.7% 12.5% 15.0% 2007 52.8% 50.8% 53.4% 50.1% 52.1%

University of Minnesota Twin Cities Comparison Group
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Exceptional Students
Student Diversity

First Time, FuHTime Freshmen Students of Color (202307):
University of Minnesota and the Comparison Group
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Exceptional Students
Student Diversity

FirstTime, FulTime Female Freshen Students (262307): University of

Minnesota and the Comparison Group
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Exceptional Students
Student Outcomes

Measure: Undergraduate Retention Rates

Measure: Undergraduate Graduation Rates

Measure: Undergraduate Time to Degreet available at this time)
Measure: Degrees Awarded

SUMMARY
The University of Minnesota is strategically working to enhance Student Outcomes across all student levels. In particular, the University has been monitoring and developing educational, pr
and service initiatives to support undergraduate studestention and timelygraduation. Specifically, the University of Minnesota-Twin Cities is retaining more undergraduate students into their :
3rd year than ten years ago, but remains below the Comparison Group on both of these measures. Undergraduaten rateshave steadily increased as reported but remain below those of the
Comparison Group. The University continues to award more than the avetsgieer of degreesat the Masters, Doctorate and Professional student levels than the average the Comparison Grou
remains behind in the number of undergraduategrees awarded

ABOUT THE DATA
Retention. A measure of the rate at which students persist in their educational program at an institution, expressed as a percentage. For four-year institutions, this is the percentage of first-ti
(or equivalent) degree-seeking undergraduates from the previous fall who are again enrolled in the current fall.
Graduation. The number of students entering the institution as full-time, first-time, degree- or certificate-seeking undergraduate students in a particular year (cohort), the number completing
program within 150 percent of normal time to completion.
Degree. An award conferred by a college, university, or other postsecondary education institution as official recognition of the successful completion of a program of studies.

SOURCE
National Center for Education Statistics: Integrated Postsecondary Education Data System (IPEDS) Peer Analysis System using the institutional characteristics survey as the data source.

University of Minnesota Twin Cities Student Level Headcount (2003-2007)

TERM /| Undergraduate Graduate Professional Non-degree Grand Total
2003 28,747 12,796 2,758 5,173 49,474
2004 28,740 13,841 2,832 5,541 50,954
2005 28,957 14,107 3,445 4,666 51,175
2006 28,645 13,929 3,628 4,200 50,402
2007 28,703 14,167 3,616 4,397 50,883

University of Minnesota Twin Cities Comparison Group
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University of Minnesota

Exceptional Students
Student Outcomes

2nd Year and 2rd Year Retention Rates for
Undergraduate Students at the University of Minnesota
(1996-2005 /6 Cohorts)
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Exceptional Students
Student Outcomes

4-Year Graduation Rates for Undergradaute
Students (19972003 Entering Cohorts): University
of Minnesota and the Comparison Group

I_ 44.7%
MOA

|

— 55.5%

— 53.7%

— 51.4%

— 48.4%

— 47.3%

B University of Minnesoti ™ Comparison Grou

2002

2001

2000

1999

1998

2001

2000

1999

1998

1997

5-Year Graduation Rates for Undergraduate Students
(19982002 Entering Cohorts): University of Minnesota and the
Comparison Group

S 0.7

79.7%
57.7%

78.3%
55.7%

78.0%
55.7%

76.3%
50.3%

F 75.0%

W University of Minnesota ¥ Comparison Groug

6-Year Graduation Rates for Undergraduate Students
(19972001 Entering Cohorts): University of Minnesota and the
Comparison Group

R .

A%

60.5%
1.7%

60.8%
' 80.3%

56.6%
79.3%
; 54.5%

—

™ University of Minnesota

78.0%

™ Comparison Group



University of Minnesota

Exceptional Students
Student Outcomes

Baccalaureate Degrees Awarded (26B307): Master's Degrees Awarded (20807): University of
University of Minnesota and the Comparison Group Minnesota and the Comparison Group
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Exceptional Students
International Involvement

Measure: Study Abroad
Measure: International Students

SUMMARY

In a strategic effort to advance international activities at the University of Minnesota, initiatives are underway to focus international efforts, inspire research, and generate positive energy at the
and abroad. The University has increased its Study Aboard participation since 2001-2002. The Comparison Group has been also steadily $tedsa8imp#dparticipation in rates between 2002 anc
2007. Despite the Comparison Group advancing past the University in 2002-2003 only, the University has outperformed the Comparison Group on the number of students pattidipAtingad In
contrast, the Comparison Group has reported more enrdieernational Studentghan the University between 2001 and 2007. The University experienced a dedfiterirational Studentetween
2001 and 2006 but has begun to recover since 2007.

ABOUT THE DATA
Study Abroad: Undergraduate, graduate and professional students who have undertaken an overseas study expe

International Students: A student entering the institution as a full-time or part-time undergraduate, graduate, or professional student who are self-identified as an international student.

SOURCE
Study Abroad: Open Doors 2002-2006 Report published annually by the International Educational Exchange, which support from the U.S. Department of State's Bureau of Educational and

International Students: National Center for Education Statistics: Integrated Postsecondary Education Data System (IPEDS) Peer Analysis System using the institutional characteristics surve
source.
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University of Minnesota

Exceptional Students
Student Satisfaction

Measure: Overall Student Satisfaction

SUMMARY
More than 79% of University of Minnesota-Twin Cities students are moderately to very satisfied with their educational experiences. New Freshmen students reported greater satisfaction lev

(moderately to very satisfied at 82.3%) than all undergraduate students (moderately to very satisfied at 79.1%). Graduate and professional students reported the highest levels of satisfactio
to very satisfied at 83.5%).

ABOUT THE DATA
University of Minnesota Student Experience Survey is an integral to the University survey that is administered to all University of Minnesota students every two years, odd years.

General undergraduate student satisfaction (6 point Likert scale)

ABOUT STUDENT SATISFACTION:
The 2007 Student Experience Survey was conducted via the Internet among students at the five campuses of the University of Minnesota from April 2 and April 23, 2007. The 2007 study c¢

surveys that had previously been conducted separately. All students both undergraduate and graduate/professional, completed a common online questionnaire, which asked about a variety
and attitudes.

The 2007 Survey combined new items and items from earlier surveys into a questionnaire that was shorter than those used in the previous individual studies. The wording of certain key que
used in previous surveys remained the same. An e-mail invitation was sent to 18,278 students on April 2, and non respondents were sent two reminder e-mails a week apart. Incentives wetr
form of prize raffles. All those who responded were put into a raffle at the end of the study for five iPod shuffles. Completed surveys were received from 8,246, for a response rate of 45.1%.

SOURCE University of Minnesota Twin Cities Student Satisfaction (Spring 2007
University of Minnesota Student Experience Survey, 2007 Student Experience Survey
51.3% 50.2% 50.2%
. . . . . . . 48.0%
2007 University of Minnesota Twin Cities Student Satisfactior ’
General B Very satisfiec
New General Graduating Graduates &
Level of Satisfaction Freshmer Undergraduates Seniors Professional 1 Moderately
Very satisfied 31.0% 28.9% 33.0% 33.3% 31.0 satisfied
Moderately satisfied 51.3% 50.2% 48.0% 50.2% 1 Slightly satisfie
Slightly satisfied 12.1% 12.2% 10.8% 10.8%
Slightly dissatisfied 2.2% 4.1% 3.8% 1.9% ] S_Iight!y_
Moderately dissatisfiedl 2.8% 3.1% 2.9% 2.5% dissatisfied
Very dissatisfied 0.6% 1.4% 1.5% 1.3% J : 0,59 0o = Moderately
Total 100.0% 100.0% 100.0% 100.0% . .
- H Very dissatisfie
Valid N 464 484 2021 520
1.9%5% 394
Mean 5.04 4.93 5.00 5.06
Standard Deviation 0.93 1.04 1.04 0.98 T : - '
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University of Minnesota

Exceptional Faculty & Staff

SUMMARY OF EXCEPTIONAL FACULTY & STAFF

Recruit, mentor, reward, and retain world-class faculty and staff who are innovative, energetic, and dedicated to the highest standards of exc

In summary, the University of Minnesota is making progress by maintaining its position relative to t

Comparison Group on most of the Exceptional Faculty and Staff measures.

Faculty Honors and Awards: National Academy Members and Faculty Awards

The University of Minnesota has remained relatively stable in the number of faculty with membershipNattbeal Academy It has feweiFaculty Awardwinners in 2006 compared to 2000, but
increased its number of awardees since 2002. Likewise, the Comparison Group progressively increased its NatibealoAcademy Membershigan increase of 10 memberships), while feeculty
Awards remained constant between 2000 and 2006. In recent years, many University of Minnesota faculty have been elected into the American Academy of Arts and Sciences, Institute of Me
National Academy of Engineering, and National Academy of Sciences, while other faculty were awarded the Nobel Prize, Wolf Prize, and Guggenheim Fellowship, and National Medal of Sci
these memberships or awards are included in the defined measures. The University's strategic efforts to support faculty applications into national academies and for international and national
result in more faculty elected into national academies and to receive these awards in future years.

Post-Doctoral Appointees: Post-Doctoral Appointments
The University of Minnesota's number Bbst-Doctorate Appointments Science and Engineering continued to outperform the Comparison Group in 2006 as in previous years. Its growth in this 1
has been generally parallel with the Comparison Group despite experiencing sporadic jumps followed by small declines.

Faculty and Staff Diversity: Faculty and Staff of Color and Gender

The University of Minnesota has generally increasethitalty and staff diversityover the past 4 years. In addition, the diversity of Administrative, Professional and Civil Service/Bargaining Unit
employment categories has steadily increased since 2004.

Faculty Salary and Compensation: Salary and Compensation
Relative to the averagkaculty salariesof the Comparison Group, faculty salaries at the Twin Cities campus have remained unchan
Averagefaculty compensatiorat the Twin Cities Campus ranks favorably with the Comparison Group.

Faculty Satisfaction: Faculty Satisfaction

Staff Satisfaction: Staff Satisfaction



